
Career and Technical Education (CTE) and Innovation 
EFE FY 2021 Annual Report 

Education for Employment (EFE) systems will prepare an annual report.  Complete two parts. 

Part 1: Performance Indicator Identify and analyze disparities or gaps in performance based on the 
disaggregated performance level data (Section 113.4.B). This analysis should include student subgroups and 
special populations data. 

Part 2: Fiscal Year 2021 CTE Program Update EFE systems will provide updates on their progress 
towards meeting the goals identified within the Local Consolidated Application. 

Part 1: Performance Indicator 

Please review your Performance Indicator data and use this form to reflect on the disparities or gaps in 
performance for the following: 

1S1: Four-Year Graduation Rate: The percentage of CTE concentrators who graduate high school as measured by 
the four-year adjusted cohort graduation rate (as defined in Section 8101 of the Elementary and Secondary 
Education Act of 1965). 

1S1 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

1S2: Extended Graduation Rate: The percentage of CTE concentrators who graduate high school as measured by 
the extended year adjusted graduation rate as defined in such Section 8101(within six years of entering high 
school). 

1S2 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)
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2S1: Academic Proficiency in Reading: CTE concentrator proficiency in the challenging state academic standards 
adopted by the state under Section1111(b)(1) of the ESEA of 1965, as measured by the academic assessments in 
reading/language arts as described in Section 1111(b)(2) of such Act. 

1S2 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

2S2: Academic Proficiency in Mathematics: CTE concentrator proficiency in the challenging state academic 
standards adopted by the state under Section1111(b)(1) of the ESEA of 1965, as measured by the academic 
assessments in mathematics as described in Section 1111(b)(2) of such Act. 

2S2 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

2S3: Academic Proficiency in Science: CTE concentrator proficiency in the challenging state academic standards 
adopted by the state under Section1111(b)(1) of the ESEA of 1965, as measured by the academic assessments in 
science as described in Section 1111(b)(2) of such Act. 

2S3 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)
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3S1: Post-Program Placement: The percentage of CTE concentrators who, in the second quarter after exiting from 
secondary education, are in postsecondary education or advanced training, military service, or a service program 
that receives assistance under Title I of the National and Community Service Act of 1990 (42 U.S.C. 12511 et seq.), 
are volunteers as described in Section 5(a) of the Peace Corps Act (22 U.S.C. 2504(a)), or are employed. 

3S1 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

4S1: Nontraditional Program: The percentage of CTE concentrators in CTE programs and programs of study that 
lead to fields in which their gender is underrepresented. 

4S1 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

5S2: Program Quality – Attained Postsecondary Credits: The percentage of CTE concentrators graduating 
from high school having attained postsecondary credits in  the relevant career and technical education program or 
program of study earned through a dual or concurrent  enrollment or another credit transfer agreement.  

5S3: Program Quality – Work-Based Learning: The percentage of CTE concentrators graduating from high school 
having participated in work-based learning. 
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Part 2: Fiscal Year 2021 CTE Program Update 

Please provide your progress towards meeting the goals identified within your FY 2021 Local Consolidated 
Application.  Include your goals from your application in the following text boxes. If your application only has 
three goals enter N/A in the additional boxes. 

Goal 1: 

Goal 2: 

Goal 3: 

Goal 4: 

Goal 5: 

Goal 6: 

Goal 7: 


	1S1 meets 90 of the state target at the EFE level: As a region, although our CIVEC:EFE 200 average percent for 1S1 is within the 90% range of the goal, it is still averaging 1.84% lower than the goal.  The largest district in the region is exceeding the goal by 2.51%.  However, there are three of the eight districts in the region that are measuring at 87% or below.  One of these districts is outside of the 90% limit of the target at 81.82%. 



For Special Populations, the Low Income subgroup has the greatest gap by falling 13.29% below the goal.  The Special Education subgroup is also falling behind the goal by 8.66%.  
	1S2 meets 90 of the state target at the EFE level: For 1S2, our region has 96.54% of concentrators meeting this category which is 1.14% greater than the goal of 95.4%.  Likewise, all of the districts within the EFE region except for four are meeting or exceeding the state goal.  No districts in this region are outside of the 90% limit of the target goal.     





The Low Income and Special Education Special Populations Subgroups are also falling behind the state goal in 1S2 by 4.1% and 2.07% respectively. 
	1S2 meets 90 of the state target at the EFE level_2: Due to the impact of the COVID pandemic, the required testing for 2020 was waived by the state.
	2S2 meets 90 of the state target at the EFE level: Due to the impact of the COVID pandemic, the required testing for 2020 was waived by the state.
	2S3 meets 90 of the state target at the EFE level: Due to the impact of the COVID pandemic, the required testing for 2020 was waived by the state.
	are volunteers as described in Section 5a of the Peace Corps Act 22 USC 2504a or are employed: For 3S1, our EFE region as a whole is not meeting the state target goal.  However, at 3.86% lower than the goal, the EFE region as a whole is still falling within the 90% threshold of the state target.  Three districts in the region are exceeding the goal, while four districts are outside of the 90% threshold of meeting the state target.  The district that is exceeding the state goal by the most  in our region is doing so by 2.94%, while the district that is falling behind the goal by the greatest amount is doing so by 30.78%.



There is a sharp disparity for Special Populations achievement in 3S1.  In Post Program Placement, the Low Income subgroup 

concentrators are 26.68% below the state goal.  Likewise, the Special Education subgroup is noted at 46.32% lower than the state goal.    



  
	lead to fields in which their gender is underrepresented: For 4S1, our EFE region is exceeding the state goal by 19.81%.  Likewise, all districts within the region are meeting individually exceeding the goal except for one which happens to be falling 15.1% below the state goal.  



In contrast to Low Income and Special Education Special Populations Subroup performance in some of the other performance measure categories, these two subgroups are are excelling beyond the state goal in 4S1 Nontraditional Program involvement.   
	program of study earned through a dual or concurrent enrollment or another credit transfer agreement: For 5S2, our EFE region is not meeting the goal by 16.31% .  Individually, one district within our region is exceeding the target goal by 25.1%, while no districts within our region are meeting the state target goal.  This is certainly an area for future focus within our region as several of the districts in our region have 0% concentrators meeting this goal.   



Likewise, emphasis for Low Income and Special Education Subgroup performance should be focused upon as these two subgroups are 23.58% and 12.1% below the state target respectively.  
	having participated in workbased learning: For 5S3, our region as a whole is exceedign the state goal by 13.2%.  Likewise, each district within our region is also individually exceeding the state goal.   



Not only are all districts reaching the state goal, but the Low Income and Special Education subgroups within the region are meeting the goal too by 21.15% and 27.79% respectively.  
	Goal 1: By FY24 all middle grade students in CIVEC region will have been offered career exploration opportunities through implementation of strategies mentioned below. 



S1: Teacher roundtables will be held to determine a baseline of the types of career exploration opportunities that are currently being implemented with the schools in our region, and ways to bring career awareness to under reached students in the region. 



Several Teacher Roundtables have been held through the past two fiscal years including a Business Cluster Teacher Content Meeting on January 31st, 2020, a FCS and Health Occupations Cluster Teacher Content Meeting on February 25th, 2021, and a Agriculture and Manufacturing, Technology, and Trades Cluster Teacher Content Meeting on Friday, October 8th, 2021.  To maximize impact, these Teacher Roundtable Content Meetings have been hosted in partnership with other Central Illinois EFE’s including Peoria County EFE 300 and Tazewell County EFE 320.  



 S2: Schools in the CIVEC region will be encouraged to send 8th grade students to the Career Spark career exploration event at the Peoria CIVEC Center on an annual basis. 



Unfortunately, due to the pandemic, the Career Spark event has not been held in person for the past two years. However, a virtual platform was established to assist students with continued career exploration. Five middle schools within our region were able to participate in the Virtual Career Spark event for the fall of 2021. However, due to the magnitude of virtual activities available at this time, five other middle schools within our region opted to not participate in the Virtual Career Spark platform for the fall of 2021. 



S3: For schools who are unable to send students to the Career Spark event, Elementary Career Exploration grant funding will be used to ensure that middle grade students are being reached with career exploration opportunities. 



All districts within our EFE region with the exception of one have been able to utilize Elementary Career Exploration grant funding to provide opportunities for students in the middle grades to attain Career Exploration experiences. Thankfully, the one district that did opt to not accept the Elementary Career Exploration grant funding did participate in the Virtual Career Spark event to assist middle grade students with having career exploration experiences.  


	Goal 2: This goal is to support the metric of every CTE teacher represented through our region 

having been given the opportunity to participate in at least one CTE focused professional development event on a biennial basis starting the FY21-22 cycle and again in the FY23-24 cycle.

Strategy #1: The CIVEC Region will facilitate Teacher Roundtables for major career clusters to facilitate the opportunity for teachers to participate in a Professional Learning Community alongside teachers of similar careers clusters.  

Several Teacher Roundtables have been held through the past two fiscal years including a Business Cluster Teacher Content Meeting on January 31st, 2020, a FCS and Health Occupations Cluster Teacher Content Meeting on February 25th, 2021, and a Agriculture and Manufacturing, Technology, and Trades Cluster Teacher Content Meeting on Friday, October 8th, 2021.  To maximize impact, these Teacher Roundtable Content Meetings have been hosted in partnership with other Central Illinois EFE’s including Peoria County EFE 300 and Tazewell County EFE 320.  A Business Cluster Teacher Content meeting is next on the list to be hosted in this next fiscal year.  These Teacher Content Meetings have been structured to facilitate two elements.  The first of these are teacher professional development that is provided by an outside source.  The second facet of these Content Meetings are to hold a Teacher Roundtable designed for teachers in our region to learn best practices from one another in similar career cluster fields.      





Strategy #2: Alongside collaboration with EFE 300 and 320, the CIVEC Region will work to provide Content Meetings for teacher professional development.  

Several Teacher Roundtables have been held through the past two fiscal years including a Business Cluster Teacher Content Meeting on January 31st, 2020, a FCS and Health Occupations Cluster Teacher Content Meeting on February 25th, 2021, and a Agriculture and Manufacturing, Technology, and Trades Cluster Teacher Content Meeting on Friday, October 8th, 2021.  To maximize impact, these Teacher Roundtable Content Meetings have been hosted in partnership with other Central Illinois EFE’s including Peoria County EFE 300 and Tazewell County EFE 320.  A Business Cluster Teacher Content meeting is next on the list to be hosted in this next fiscal year.  



Strategy #3: The CIVEC Region will also continue to support teacher professional development by supporting the attendance at conferences such as IACTE and Career Connections.  

Our EFE #200 annually helps promote professional development for teachers for conferences such as the IACTE Conference in Normal each spring, the Career Connections Conference, ITEC, and the ICTA New and Nearly New Teacher Workshop.  The EFE#200 office not only helps promote and facilitate registration for these workshops, but the EFE#200 office also helps facilitate grant funding to help support travel, registration, and substitute teacher costs to help make this professional development possible.  Given the virtual nature of many of these conferences over the past two years as a result of the pandemic, teacher participation has been limited.  Our EFE#200 office will continue to promote these opportunities, and are optimistic as we move away from the pandemic, ability for teacher participation will increase.  



Strategy #4: In addition, the CIVEC Region will continue to support teacher professional development through the summer Job Shadowing Experience.

Our EFE #200 annually helps facilitate and promote the summer CTE job shadow experience.  Over the past two fiscal years, our region has had four teachers complete one to three day summer job shadow experiences in the fields of Manufacturing, Automotive Mechanics, and Graphic Communications.  


	Goal 3: 

During the years of FY21- FY24, the CIVEC region will facilitate the schools within our 

region towards attaining supply and equipment resources necessary to support technical and academic growth for students in CTE programs.  As there will be a multitude of different resource needs to facilitate this growth each year, and as the resource needs from individual schools to meet this growth will change yearly, the expected outcome will be charted with specific resource request.





Strategy #1:

Through Teacher Round Tables, teachers from our region will be able to discuss/ share growing technologies and strategies for reaching special populations towards preparing for self sufficiency, preparing for non traditional fields, and providing equal access, while sharing and brainstorming the supplies, equipment, and resources that are necessary to improve these programs. 



This Goal and Strategy is accomplished on an annual basis through the Teacher Roundtable Content Meetings noted and described in Goals #1 & 2.   



Strategy #2: 

The CIVEC EFE 200 office will facilitate purchase requisitions and the purchase process of supplies and equipment for schools in our region that will assist academic and technical growth for CTE students.  This could include tutoring services or software.  Particular emphasis will be given to those programs that facilitate growth of the Special Populations within our region.

Our CIVEC EFE#200 office annually helps facilitate supply and equipment acquisition for the schools in our region through the CTE grants to help strengthen student growth.  The requisition form/ process that our region has set up is designed to help guide teachers and school leaders towards considerations that will hopefully build stronger learning opportunities for students in special populations.  

 

Strategy #3: Through the CTEI grant, the CIVEC office will facilitate CTE teacher 

salary support.

Our CIVEC EFE#200 office annually helps guide the districts in our region through the process of being able to support a CTE teacher salary for their school through the Formula Funding Teacher Salary Subgrant.  


	Goal 4: Facilitate development of opportunities for students in our region towards work based learning, internships, post secondary certifications, and dual credit: 



CIVEC EFE 200 will continue to collaborate with Illinois Central College, the Tri County EFE's (300 and 320), and Local Industry (particularly through the arm of the Strategic Manufacturing Group) on a semi-annual basis in FY21-FY24 to consider strategies with particular emphasis on increasing dual credit, work based learning, internship experience, and post secondary certification opportunities.





Strategy #1: Semi-annual collaboration with Illinois Central College to facilitate greater student opportunities towards dual credit and post secondary certifications. 

Strategy #2: Semi-annual collaboration with the Tri County EFE's (300 and 320) to facilitate greater student opportunities towards dual credit, post secondary certifications, and internship experiences.

Strategy #3: Annual collaboration with the Strategic Manufacturing Group to facilitate greater student opportunities towards workbased learning awareness and career exploration opportunities that hopefully lead to added workplace learning experiences.



For each of these strategies, baseline opportunities will be evaluated annually for progress and increased opportunities.



Through the past two fiscal years, CIVEC EFE#200 has regularly met with both the Central Illinois EFE’s including Peoria County PERFECT EFE#300 and Tazewell County EFE#320. Likewise, our Central Illinois EFE group has met with the Illinois Central College Dean of College and Career Readiness and the ICC Perkins Director on a semi annual basis as well.  This group has met on September 8th, 2020, January 28th, 2020, February 25th, 2020, February 23rd, 2021, and September 7th, 2021.  Although there is still work to be accomplished for providing a greater number of dual credit learning opportunities for students, some progress has been made through these meetings. Illinois Central College has now developed a process that provides clarity on how schools can apply for dual credit through their CTE programs.  



Likewise, our EFE#200 has worked with the largest district in our region during Professional Learning Communities to discuss Work Based Learning pathways, while also considering these pathways through the Teacher Roundtable Content Meetings.



Due to the pandemic, Strategic Manufacturing Group meetings have been more limited and virtual in nature.  There will hopefully be more opportunity to collaborate with this group through the year ahead.         
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